SI-PASS at ULiège – Session content analysis through a video behavioral coding program: Appendices

1 Essential elements for a certified SI-PASS program (from the Supervisor training manual for SI-PASS)
1. SI-PASS Programs: 
1. are managed by a certified SI-PASS Supervisor who has undertaken training with a Certified Trainer, based at a National or Regional Centre (e.g., European Centre at Lund University). 
2. are student-driven with participants determining the content of SI-PASS sessions facilitated by SI-PASS Leaders. 
3. are monitored and evaluated through attendance data, student feedback, and students’ final marks. Outcomes are reported to stakeholders where appropriate. 

2. SI-PASS sessions: 
4. are small supplementary study groups in which there are no more than 20 participants, with groups of 8-12 being best practice. Sessions are facilitated by SI-PASS Leaders working individually or in pairs dependent on what is appropriate at the Institution. 
5. are voluntary and are open to all students enrolled in the unit/subject/course. 
6. are not linked to the awarding of marks for the unit/course/subject. 
7. are facilitated by a student who is at least one year beyond the level of the target unit in their own studies and has successfully completed the unit they are supporting. 
8. are designed to supplement existing learning opportunities open to all students, such as lectures, tutorials, practicals, etc. 
9. are aligned with unit/subject/course content, with SI-PASS Leaders planning regular sessions and related activities based upon the previous week’s lecture(s) or core content. 
10. integrate both course content and related study skills. 
11. provide an active, positive collaborative peer learning environment. 
12. do not deal directly with assessable tasks (anything that has marks attached homework/assignments). 
13. attendance is taken and Leaders are regularly observed and monitored by a SI-PASS representative and provided with guidance and feedback for on-going improvement. 
14. are attached to a class or discipline, never a student and are non-remedial in their approach. 
3. SI-PASS Supervisors: 
15. and senior Leaders/Mentors/Coordinators model SI-PASS principles and facilitation skills both in training and on-going professional learning in order to inform best practice. The same is true of other locally specified roles such as Mentors (senior Leaders) and Coordinators. 
16. work collaboratively with academic colleagues to ensure SI-PASS is linked appropriately into the course schedule and course content. 

4. SI-PASS Leaders/Facilitators: 
17. are recognized and rewarded (some Institutions pay their Leaders, some offer academic credit or other appropriate compensation). 
18. are provided with an initial minimum two-day training program and on-going professional learning. 
19. are provided with resources to support them in their role. 
20. do not reteach the course material. They are specifically trained and supported in order to develop students as independent learners and to ensure that SI-PASS sessions do not become another lecture or a replacement for tutorials. 
21. have regular contact with course teaching team so that they are knowledgeable about what is occurring in the course to ensure that the following aims are met: 
1. Leaders are modelling good study behavior 
2. Marketing the purpose and benefits of SI-PASS 
3. Leaders are maintaining currency in subject content/ relevant unit information in order to support preparation 
4. Leaders have awareness of difficult content 
5. Leaders are able to provide feedback to inform the course teaching team. 
2 Leader techniques definitions (from the Supervisor training manual for SI-PASS)
Leader technique 1: Student to student interaction
« Collaborative learning can be defined as a learning method in which students work in groups toward a common academic goal. The patterns of interaction in a collaborative learning environment, like SI-PASS sessions, should be primarily student-to-student rather than student-leader or leader-student. »
Leader technique 2: Redirecting questions
« Redirecting questions can be considered the process most central to the SI-PASS program. The process itself is fairly simple to understand but difficult to practice without a context in which to do so. The goal of this process is to encourage more and better student-to-student interactions in the sessions. It is based on the concept that we all learn better when we have to explain something to someone else. The natural tendency for anyone is to answer questions asked; this process requires the leader to suppress that tendency and redirect questions back to the group. »
Leader technique 3: Checking for understanding
« The learning strategies that SI-PASS leaders use in their sessions are designed to promote student-to-student interactions. We cannot automatically assume, however, that the students are gaining understanding from their interactions. Instead, we must check for understanding by asking the students to confirm that they have learned the content. »
Leader technique 4: Wait time
« Wait-time is the time that elapses between an SI-PASS leader-initiated question and the next behavior (student response or the leader talking again). There are two kinds of wait-time:
1) The time the leader waits after asking a question
2) The time the leader waits after a response »

3 Courses targeted by SI-PASS at ULiège
Applied Sciences: Physique 2 (Pr. H. Caps) 
https://www.programs.uliege.be/cocoon/20232024/cours/PHYS2021-1.html
Bioengineering: Mécanique des particules (Pr. B. Longdoz) 
https://www.programs.uliege.be/cocoon/20232024/cours/PHYS3025-1.html
Psychology: Fondements méthodologiques des sciences psychologiques (Pr. A. Ferrara)
https://www.programs.uliege.be/cocoon/20242025/cours/PSYC5867-1.html
Sciences: Analyse fondamentale, part. 2 (Pr. S. Nicolay) 
https://www.programs.uliege.be/cocoon/20242025/cours/MATH0072-1.html

