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	b
	t
	CI
	p

	
	
	
	low
	high
	

	Overall dimension 1(AIC = 1590.6)

	Bed/Physician ratio
	0.35
	0.69
	-0.64
	1.33
	.49

	End of shift hours
	
	
	
	
	

	    Before 10 am
	-1.33
	-2.38
	-2.42
	-0.24
	.018*

	    Between 10 am and 12 noon
	-0.76
	-1.66
	-1.67
	0.14
	.098

	Number of shifts per weekend
	-0.62
	-2.51
	-1.11
	-0.14
	.013*

	Annual interview
	0.43
	1.98
	0.005
	0.85
	.048*

	TR 
	0.09
	3.74
	0.04
	0.14
	<.001***

	SR*Satisfaction 
	0.01
	7.6
	0.01
	0.01
	<.001***


Note. TR, Task Reflexivity; RS, social Reflexivity; AIC, Akaike Information Criterion; CI, confidence interval 
***p<.001 ; **p<.01 ; *p<.05
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	b
	t
	CI
	p

	
	
	
	low
	high
	

	Overall dimension 2 (AIC = 1750.4)
	
	
	
	
	

	Being a woman
	-0.55
	-2
	-1.09
	-0.01
	.047*

	Spouse working as health worker
	0.62
	2.45
	0.12
	1.12
	.015*

	Having children
	-0.52
	-2
	-1.03
	-0.01
	.046*

	Bed/Physician ratio
	-0.18
	-0.28
	-1.48
	1.12
	.783

	CCU                               
	0.67
	1.97
	0.002
	1.34
	.05*

	Number of shifts per month
	-0.49
	-2.48
	-0.88
	-0.1
	.014*

	Number of shifts per weekend  
	-0.51
	-1.28
	-1.29
	0.27
	.20

	TR             
	0.03
	1.05
	-0.03
	0.09
	.297

	SR*Satisfaction    
	0.01
	7.91
	0.01
	0.02
	<.001***


Note. CCU, Continuous care unit; TR, Task Reflexivity; RS, social Reflexivity; AIC, Akaike Information Criterion; CI, confidence interval 
***p<.001 ; **p<.01 ; *p<.05
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	b
	t
	CI
	p

	
	
	
	low
	high
	

	Overall dimension 3 (AIC = 1387.7)
	
	
	
	
	

	Being woman
	-0.41
	-2.76
	-0.7
	-0.12
	.006*

	Having children
	-0.19
	-1.34
	-0.46
	0.09
	.181

	Bed/Physician ratio
	0.31
	0.85
	-0.4
	1.03
	.394

	CCU                           
	0.35
	1.84
	-0.02
	0.72
	.066

	Number of shifts per month
	-0.27
	-2.43
	-0.48
	-0.05
	.016*

	Number of shifts per weekend
	-0.61
	-2.78
	-1.04
	-0.18
	.006**

	Presence of a resident during shifts
	-0.36
	-2.04
	-0.71
	-0.01
	.043*

	TR             
	0.02
	0.94
	-0.02
	0.05
	.35

	SR*Satisfaction    
	0.01
	5.82
	0.003
	0.01
	<.001***


Note. CCU, Continuous care unit; TR, Task Reflexivity; RS, social Reflexivity; AIC, Akaike Information Criterion; CI, confidence interval 
***p<.001 ; **p<.01 ; *p<.05
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	b
	t
	CI
	p

	
	
	
	low
	high
	

	Overall dimension 4 (AIC = 1301.5)
	
	
	
	
	

	Being a woman
	-0.3
	-2.33
	-0.55
	-0.05
	.021*

	Having a position of responsibility 
	-0.28
	-2.29
	-0.52
	-0.04
	.023*

	Bed/Physician ratio
	-0.17
	-0.54
	-0.8
	0.45
	.59

	Number of shifts per month
	-0.13
	-1.38
	-0.31
	0.05
	.168

	Number of shifts per weekend
	-0.08
	-0.4
	-0.45
	0.3
	.691

	TR             
	0.01
	0.8
	-0.02
	0.04
	.425

	SR*Satisfaction    
	0.003
	3.95
	0.002
	0.01
	<.001***


Note. TR, Task Reflexivity; RS, social Reflexivity; AIC, Akaike Information Criterion; CI, confidence interval 
***p<.001 ; **p<.01 ; *p<.05
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	b
	t
	CI
	p

	
	
	
	low
	high
	

	Overall dimension 5 (AIC = 1330.1)
	
	
	
	
	

	Being a woman
	-0.33
	-2.43
	-0.59
	-0.06
	.016*

	Having a position of responsibility
	0.41
	3.1
	0.15
	0.66
	.002**

	Bed/Physician ratio
	0.53
	1.62
	-0.11
	1.18
	.106

	End of shift hours
	
	
	
	
	

	    Before 10 am
	-0.94
	-2.56
	-1.65
	-0.22
	.011*

	    Between 10 am and 12 noon
	-0.53
	-1.72
	-1.13
	0.07
	.086

	Number of shifts per weekend
	-0.37
	-2.27
	-0.68
	-0.05
	.024*

	TR             
	0.06
	3.92
	0.03
	0.09
	<.001***

	SR*Satisfaction    
	0.005
	5.54
	0.003
	0.01
	<.001***


Note. TR, Task Reflexivity; RS, social Reflexivity; AIC, Akaike Information Criterion; CI, confidence interval 
***p<.001 ; **p<.01 ; *p<.05
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	b
	t
	IC
	p

	
	
	
	low
	high
	

	Overall dimension 6 (AIC = 1463.2)
	
	
	
	
	

	Being a woman
	-0.41
	-2.52
	-0.74
	-0.09
	.012*

	Having a position of responsibility
	-0.32
	-2.01
	-0.63
	-0.01
	.046*

	Bed/Physician ratio
	0.07
	0.18
	-0.72
	0.87
	.855

	Number of shifts per weekend
	-0.36
	-3.64
	-0.55
	-0.17
	<.001***

	TR             
	0.03
	1.59
	-0.01
	0.07
	.114

	SR*Satisfaction    
	0.01
	4.61
	0.003
	0.01
	<.001***


Note. TR, Task Reflexivity; RS, social Reflexivity; AIC, Akaike Information Criterion; CI, confidence interval 
***p<.001 ; **p<.01 ; *p<.05
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	Sample (N=308)
Mean (SD)

	WRQoL 
	

	Total score
	74.82 (15.85)

	    General well-being
	20.05 (5.33)

	    Home-work interface
	8.64 (2.75)

	    Satisfaction with career development and autonomy
	20.88 (4.3)

	    Control at work
	10.31 (2.7)

	    Working conditions and environment
	9.2 (2.95)

	    Stress at work
	5.75 (2.16)

	Reflexivity scale

	    Task reflexivity 
	31.76 (10.47)

	    Social reflexivity
	38.18 (10.79)

	Satisfaction dimension of the QSSP-P (Mean, SD)

	Colleagues and hierarchy supports
	10.39 (2.75)

	    Emotional support
	2.66 (0.74)

	    Informative support
	2.74 (0.76)

	    Instrumental support
	2.57 (0.74)

	    Evaluative support
	2.42 (0.8)

	PSS-10 (Mean, SD) 
	28.04 (6.34)

	Cutoff PSS-10, n (%)
	

	≤27
	139 (45.1)

	>27
	169 (54.9)






