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Lack of  study in 

competitive context

Very few study concerning the 

coaches

➔ It is a problem because of  the importance of  the competitive context and 

the coach for the performance

How can we explain this lack of  data ? 
1) Difficulty to get an access to the observation

2) Difficulty to act without interfering with the context
3D
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Descriptive tool

1) Analysis of  the 

observations during the 

game

2) Analysis of  the use of  

these observations 

during the timeout

Self-evaluation tool

1) Analysis of  the 

awareness of  his/her

strategy of  observation
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Descriptive tool

1) Observations during the game
(Article 3)

2) Use of  the observations during

the timeout (Article 4)

Self-evaluation tool
(Article 5)
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Introduction
Think aloud

training
Sequence n°1 Sequence n°2

Questionnaire
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➢ Great score of  immersion despite the lack of  some important elements : body 

movement, self-representation, interaction … (Salter & Wilbur, 1997) BUT 

Engagement because of  the scenario and the texture of  the environment→

Correlation between immersion and learning outcomes (Makransky & Lilleholt, 

2018)

➢ Great score of  flow for an environment without interaction BUT the lack of  

interaction is mentionned in the open-ended questions → Use of  the device limited

to the observation of  the action

➢ Great score of  judgment is important to remain involved in a task (Gagné & Deci, 

2005)

➢ Very few negative consequences

➢ More positive than negative emotions→ Positive for the intrinsic motivation
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Introduction
Think aloud

training
Sequence n°1 Sequence n°2
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Recall questionnaire

+ Rating (/10)

Introduction
Think aloud

training
Sequence n°1 Sequence n°2
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Think aloud + 3D 

protocol

Stimulated recall Final interview

Debriefing + Report Debriefing
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