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How my life and academic trajectory influenced my research work and methodology about ‘gender’
In order to present the methodological choices and aspects of my research and especially of my thesis, it’s useful in my case, to take a look at my life and academic backgrounds. 
In any methodological book, you’ll read that the first step of a research is, with the help of the literature and several other knowledge sources, to define a precise, but not too intimate topic to approach, the appropriate concepts to use, to enounce the hypothesis you’ll test, then to choose the most suitable data collection method and research methodology.

I am probably rather a good counterexample of this.
It seems of great interest to understand the reasons for this fact, its disadvantages but also its advantages in relation to the topic which occupies us, the wellbeing of people, as well as in relation with the gender approach. 

First point
When I began as a research assistant at The University of Liege , I worked for a Luxembourg professor, expert for the European Commission on the questions of poverty and  well-known for his multidimensional approach. He promoted the development of micro longitudinal data banks in Europe, concretely the following-up of individual trajectories over time in a survey, on the basis of American model developed by the University of Michigan with its Panel Study on Income Dynamics. 
Note that PSID works on various topics since 1968 
When the professor retired from our University in 1992, The PSBH ‘Panel study on Belgian households’ was created; In1994, it became part of the European project ECHP (European Community Households Panel) with 12 countries participants.
Note that in 2002, after certain analysts argued that this data bank was too general and too expensive, European Community began a new project  ‘EU-SILC’, a new databank in which the number of waves including the same respondents was reduced. In fact, influential economists and politicians preferred to re-centre on a financial , monetary targeted investigation. It’ a pity for social Belgian researchers because PSBH/ECHP has been and remains the only survey following the same people over a long period (11 years in Belgium) and enabling to study, in a quantitative approach, the articulation of various dimensions of poverty, but also of life course and well-being.
You find tens of publications using PSBH data. 
In summary of this point, we can say that most of my research questions have emerged from a privileged access to Panel Study on Belgian Household. They were concretely linked with the contents of the data I was collecting and working with as well as with the quantitative methodologies available and the longitudinal perspective.
The second point concerns the influence of my successive professional status on the theories and methodologies I use.
As the majority of Belgian researchers, and it has been a great richness, I had to alternate contracts outside and inside University, articulating the points of view of two worlds which are often too tight. I had to combine researches for various departments and Faculties inside university. So I was involved in researches conducted by psychologists, sociologists, criminologists as well as economists. This experience allowed me to articulate several disciplinarian theories and methodological tools. For instance, I acquainted myself early with the econometric models but I always kept my critical point of view of sociologist.

This interdisciplinary approach which rises from job insecurity is in fact only given value to in the discourses and does not help to compete with a traditional academic curriculum vitae.  
If I describe my itinerary, it is neither to feel sorry for myself nor to defend flexibility and mobility. But I want to show how this experience influenced my multidisciplinary approach, my way of defining scientific questions as well as the methodologies to adopt.  

Today, and it was not easy to get there, I am stabilized as ‘first assistant’ (a research intermediate position) but, I had no choice, my function is shared between two faculties. This is source of problems and somewhere a statutory cul-de-sac, dead end. But I must admit that my atypical and intermediate academic position gives me somewhere the freedom to take initiatives, to organize surveys, to choose my research topics and the steps at my own rhythm, to test my own hypothesis. My operating process has always been the will, creativity and resourcefulness. Concerning my research work, I’ve always been obliged to live with a very  little financial support coming from outside or inside university but with a great help of my students. I’ll explain this point a bit later. This creativity is particularly important when you work on ‘gender’ topic or issues. 
In fact, the interest I developed for this question and this approach did not arise by chance or randomly. My first employment outside the university already concerned gender vocational ‘choices’ and the difficulties and reorientations of career encountered by graduate mothers. In addition, this topic echoed my personal experience as well as my mother’s life. Having defended her thesis during the second world’s war, she indeed felt the injustice of a gendered social hierarchy on the labour market and within the academic world. The data and resources that I had at my disposal allowed me to study this process scientifically, based on a representative sample, and to compare the situations and the trajectories of men and women: an occasion to be seized! 

My early and continuous contacts with the reality of that field of gender research also allowed me to enrich my thoughts and my research hypothesis. In return, my confirmation as specialist in the field of gender studies gradually pushed my engagement towards field associations and actors fighting in favour of the defence of equal rights and real opportunities for girls and boys, women and men.

We can say that this experience nourished my “feminist” engagement. Nevertheless, I defend a comparative approach between gender groups and not a female centred one. In addition, I keep distance from the temptation of certain feminist groups to exploit a double face, to denounce the naturalists arguments which justify the gender hierarchy but re-naturalise at the same time certain values and attitudes for example.
I consider this engagement as a democratic engagement, as the promotion and the valorisation of the qualities that fall to women and ‘feminine’ to both gender group and to the whole society
My fields of research
Logically my fields of research gradually organized themselves around 
two interconnected thematic axes. 
The first one concerns developmental processes taking place during adolescence and life’s course. It articulates psychological and sociological dimensions, objective and subjective factors. Concerning teenagers and young adults, I study the process of their psycho-social development, their school, social and job insertion, their temporalities and engagements, their attitudes and behaviours. As member of a psychology unit involved in the training of criminologists (I explained historically why), I also work on juvenile delinquency; prevention against violence and alternative educational strategies. 

The second theme is related to more sociological topics investigated through the longitudinal survey. Those topics are : safety of existence, employment and family - socio-economic, familial and professional trajectory - social inequalities and allocation of resources within the family, couple, job market, company; production and evolution of standards and  cultural models; dualisation of job market and work conditions. 
Note that even if those are not topics traditionally connected to psychology, I sought funding year after year in order to be able to promote longitudinal data and impose this set of themes which is close to my heart.

For many years “Gender” constituted for me a crucial transversal research dimension. I attach a great importance  not only to the comparison of results by gender group but also to an understanding of gendered processes: for example, not only to compare the part-time job rate between men and women but also the specific form they take in each gender group as well as the combination of explanatory factors which relate to them. 

So, in my opinion, adopting an gender approach consists in seeking to clarify the differences and hierarchies between  men and women, between what’s classified as masculine or feminine, to understand in what those hierarchies are culturally and socially built, but at the same time individually acquired and interiorized. The phenomenon must be apprehended in a dynamic way. On one hand, time is likely to make the parameters evolve. On the other hand, it is imperative to look at the variability of these differences, hierarchies and processes inside as well as among the various cultures and social groups.
Therefore, the privileged access to a longitudinal and multi thematic databank, in which men and women were interviewed 11 times (one time a year), represents an incredible opportunity to begin such a research but it also requires starting with a quantitative investigation. This became my thesis subject and was a way of access to the doctorate I presented in 2004. I was researcher for more than 20 years.The title of the thesis was 
‘Female professional trajectories: flexibilities and gender stakes’
The opportunist and realistic option prevailed over the purist methological one in my research work.

You can find some advantages of this quantitative approach : 

- the sample size enables me to compare particular groups (for example young men, older men, young women, older women) 

- the multi topic and generalist questionnaire allows the study of the links between various dimensions of insertion or personal trajectory (family, employment, safety of existence, quality of the psychosocial wellbeing…) 
- the access to several waves of instantaneous data in addition to the retrospective data is a must
- the opportunity of giving individual characteristics of households (for example its income, or its composition) is rare. Here it’s possible. It is necessary to realize that the unit of analysis is the person because it is the only one that can be followed over time. 
- the opportunity to distinguish age and generation effects
- we have here the opportunity to follow not only a phenomena (like the rate of poverty) but also the personal trajectories in time. The same rate of poverty between two years does not mean that the same people are concerned with poverty at time 1 and 2. Such data thus make it possible to study the temporal mobility of situations and trajectories. For instance, it enables one to not confuse an effect of time and generation when studying the employment of women.
But some disadvantages do also exist.

- the sample size does not permit to examine very specific groups of population (for example single Moroccan women, with university grade, 25 years old)
- as a generalist tool, it does not allow one to investigate a topic in-depth or to bring the nuance to the person’s testimony because the number of questions is limited
- even if many precautions are taken to guarantee the sample’s representativeness, in particular via weighting methods , certain groups of populations remain not easily accessible and not investigated (for social reasons, because of geographical mobility, of non comprehension of the language of the survey)….
Facing these constraints and irrefutable facts, I had to adapt my strategies and be imaginative. The data processing on the longitudinal data bank has often been the occasion to make new problems and hypothesis emerge to be tested in a more targeted survey and on  subpopulations arising as being particularly interesting to approach. It’s what I did.
My thesis originality consisted in such extra-surveys. I took care to make the sub sample correspond as much as possible with the profile of this subgroup in the longitudinal data bank. So, I didn’t use a classical qualitative survey with a few interviews as complement. This second level investigation related once more to a significant number of subjects and consisted in a new, additional, quantitative approach. Nevertheless, some targeted open questions allowed the use of various classical qualitative methods of analysis. These complementary researches offered comparative and complementary possibilities between them but also with P.S.B.H. data.
I’ll explain that in details in a few minutes.
In concrete terms, in a first step of my thesis research, the use of PSBH data made it possible to study women’s relation to employment in comparison with men, even if my topic focused on women’s trajectories. Certain comparisons relate to professional positions and to ‘quality’ of employment. The longitudinal character of the data bank also allowed to highlight certain job market evolutions even if the base period (seven years concerning our analyses) remains short as well as to approach the dynamics between job offer and demand concerning men and women.
On the other hand, the longitudinal follow-up of the same individuals year after year enabled us to try to clarify certain sequences of individual trajectory, to understand its origin, its direction and its consequences and to also make gender comparisons. 

Concerning the general population, econometric analyses showed for instance clearly that part-time job determinants are different in male and female group of workers and that these determinants are definitely not only related to family life. Studying this phenomenon as gender neutral, without comparing, leads thus to a bad comprehension. 
Note that my economist colleagues (mostly male) criticized this manner of carrying out two separated regression analyses, for the women and for the men, preferring entering the gender as a  non-particular  variable in the analysis. At the end, they could admit the utility and value of this way of doing, after a friend, a woman specialized in econometric had been able to defend this point of view at my side.
Such professional bonds are vital when you feel alone on a topic like gender. It is also important to have faith in your work and to dare promote it beside scientific or political authorities. For years, I kept up collaborations with the statistical service of the Walloon region in charge of researches about the evolutions of labour market for government. At the end of the nineties, the papers I wrote myself or in collaboration with this service allowed for the first time to bring the gender dimension into the reflection about evolution and to compare more systematically the indicators for men and women. For example, we discussed  the share of income brought by each partner in the couple 

During many years, I had the opportunity to take part in a work commission charged with quantifying and defining precariousness and its various dimensions of which that of the psychological and social wellbeing. The matrix I for example made on PSBH data was used to list these various dimensions as well as for the reflection about the distribution of risks between gender and age groups.

This table shows precariousness as multidimensional. It shows precisely a higher exposition of single-mothers to precariousness (last column) than of total population; a higher  lack of objective and subjective resources.
	
	% of persons interviewed in PSBH concerned by several situations 

groups with higher risk than  reference group  (M 30-49)
	%  women single-parent having another ‘risk’ of precariousness and seriousness of the risk



	Living alone
	18.6%

W 50+ M 65 +
	Not concerned

	Sole adult in a single-parent family
	5.1%

F 30-49 but no enough men concerned 
	All concerned

	Problems of quality of the house or flat
	6.2 %

W 65+
	19.2 %

 X 3.3

	Bad quality of the surroundings, of the neighbourhood 
	9.8 %

-
	27.2 %

X 3.0

	Objective poverty
	18.8 %

WM 16-29    W 30-49
	58.2 %

X 3.5

	Subjective poverty 
	36.5 %

M 50 + only more protected
	60.8 %

X 1.7

	Low level of education ( no more than 3 years of secondary school)
	40.6 % 

W 50-64 WM 65+
	51.2 %

X 1.3

	No job
	38.9 %

all groups more exposed
	45.0 %

ns

	If job, atypic, insecured status  (16-64 years old)
	25 %

MWF 16-29 plus exposed
	35.4 %

X 1.4

	Weak social et cultural network
	39.8 %

protected : MW 16-29

at rise W 30-49 WM 50 +
	53.3 %

X 1.4

	Bad physical health


	19.8 %

WM 65 +

Protected MW 16-29
	16.4 %

ns

	Bad psychological  health
	33.1 %

W of all ages groups at risk
	52.3 %

X 1.6

	Insatisfaction with the quality of life 
	15 %

protected W 16-29 MW 65 +
	28.6 %

X 2


Today, all my courses and practical works with students integrate the ' gender' dimension. We can see the studied topic( family violence or gender stereotypes)  but also the method used (gendered comparisons are adopted in researches about juvenile delinquencies, citizenship or educational problems; attention paid to the indicators used in the models, to be sure they reflect male and female life and situation)…In fact, year after year students contribute to my research. During their Practical works, they helped me to conduct surveys and especially the two ‘extra’ surveys for my thesis: a good opportunity and the only solution when you have no funding. But I am attentive so that everyone win in this operation. I spend a lot of time discussing the research process and results with the students. In any case, I contribute to increase the students’ awareness towards gender challenge. The only time I received flowers from my university students was after such a set of courses and intervention on this theme.

Let us describe more deeply our thesis work now.

You find here a brief presentation of the 4 research steps of my thesis work, including the two new surveys in which additional questions are integrated. 
This graph illustrates the method  I used to approach  the question of women’s trajectory mainly in a gender comparative way. 

You find the four different steps of research relating to the construction of the professional trajectories of men and women as well as the type of questions we used.


[image: image1]
The first step we’ve already talking about concern the use of PSBH data.
Let’s talk about some particular results.

A LISREL analysis showed that the level of depression (lack of psycho-social resources and well-being) remains directly linked to the quality of socio-professional position occupied for men but indirectly for women, with a mediation effect played by the financial wellbeing of the household. This confirms the importance of collective and family goods interiorized by women. On another hand, we can see that job satisfaction is not related to the same job characteristics by men and by women who remain less demanding and complaining, more turned towards relational benefits. This confirms the observation according to which men have a  career and women have a job . 
Let us detail.
This example of analyse shows the way we try to take good advantage of the data at our disposal on the basis of the existing questions.
The Moos depression scale used in the Lisrel analyse measures depression by frequency (0=never; 4=often) in which respondents experienced 17 symptoms. It covered depressive symptoms during the previous 3 months (α=0.92) (see also [7, 36]).  Here is the list.
	to feel depressed 

to lose appetite or weight 

to have insomnia 

to feel badly rested, without energy

to be unable to sit quietly

to feel guilty or doubt oneself 

to be unable to concentrate

to think of suicide 

to think of death 

to cry easily

to be pessimistic 

to have black ideas, to think of disagreeable things 

to have odd-looking thoughts 

to be irritable 

to need to be reassured

to feel bad
to have physical symptoms




The  following graphshows that lack of psycho-social resources and well-being is positively linked to the lack of quality of the socio-professional position occupied for men. 
 Lisrel  2497 MEN
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For women, we find no such direct link but an indirect one. The financial and material wellbeing of the household appears as a mediation factor. This factor, even connected with the personal professional insertion, protects the women from a high psychosocial discomfort.
Lisrel  2083 femmes WOMEN
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This result can get our attention when we know and we can show that the women are much more represented in atypical employment. In the survey, at that time,
34% of full time jobs without end limit are occupied by women but 60 % of full-time jobs with end time; women represent 94% of workers with a part-time job with end limit and 91% of part-time workers with no end limit); they remain longer in those atypical positions than men and are more confronted with unemployment sequences, that they do not have the same chance of promotion, even without children and with the same educational level as men.
In fact when we cross, on one hand, the quality and safety of the job, and on the other hand, the level of satisfaction for this job, one arrives at a four groups typology with no significant difference between the gender groups. We find here an illustration of the paradox of the contented female worker proposed by Crosby and Thoïs in the eighties. These authors show that while they have significantly worse job conditions, women are not more dissatisfied. They have also  interiorized a vision of gendered division and hierarchy of work, in fact the vision of the group with the higher power of negociation (cfr Bourdieu).
Within this framework, note that we approached the question of individual wellbeing which was not our central topic but still an important factor to test.  Such results explain that I was never tempted to systematically build global indicators of poverty or well-being. The reason is that those indicators hide the tensions and contradictory bonds between the variables which compose those indicators (for example between a weakness of financial and statutory resources but a correct level of satisfaction). It seams to me important to approach in detail the proactive and reactive mechanisms and steps of defence of the persons confronted with stressful or unfavourable conditions.
The second step of the thesis is presented  on this slide
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Note that the observation the PSBH did not give us access to targeted information which seemed important when you study the trajectory of female employment….

From a theoretical point of view, it seems for example important not to limit investigation to socio-cultural factors but also to take into account the question of negotiations inside a couple, the life cycle during which the couple was constituted or deleted and the impact of messages received from family since childhood. We also wanted to pay more attention to mental representations and subjective factors (level of psycho-social well-being and satisfaction). Many authors have insisted on the particularly ambivalent and multidimensional character of women’s projects and engagements. 
It is on the basis of these interests and interrogations that we decided to carry out a first complementary survey on a particular subpopulation, The first investigation concerned a population of middle-aged mothers (with at least a child in 5th or 6th primary school), it’s to say not too young or not too old mothers). This group was previously recognized to be exposed to a certain discontinuity in the professional trajectory and with a flexibility of employment status and career. Here are some results observed at this step of the research.
But first, in order to illustrate the method of matching sample that I was talking about earlier, look at this table which compare professional profiles of mothers of the ‘extra survey’ and those of mothers from the subsample of the P.S.B.H. answering the same criterion of sampling, knowing that PSBH is representative and use weighting methods when necessary.
	profile
	Survey ‘mothers’
	PSBH (same criteria of age and motherhood)

	% workers

% unemployed

% other status

% percentage of wage earners among the female workers
% wage earners with  time limited contract

% part-time wage earners

work hours on average per week 

among women in couple, % of partner/husband  in employment 

% women with  secondary education as highest diploma


	66.2. %

10.1% 
23.7%

86.2%

12.4%

37.1% (self-related)

32.6

92.3%

56%
	65.4%

9.4% 
25.2%

83.7%

11.6%

39 % 

34.5

90.4%

59.9%


The research on PSBH data had shown that the most depressed women were the most educated ones and that it was the opposite for men. The complementary research clarified the importance of the ‘time’ factor. This factor plays a role to differentiate progressively male and female professional careers, including in highly educated couples. It’s among those couples that women keep alive the illusion of acquired gender equality. They suffer when they realize another reality. They feel more deeply the mental charge of the family work when the husband’s career races. In addition, after separation, the most educated women are, the more they will hesitate to accept a new daily life in couple, preferring to increase their autonomy, including financial status but not only this.
Here you find the distribution in % of women according to their couple trajectory and the educational level of the partners. 

	Couple trajectory
Diploma 

>higher    =equal   < lower
	Never separated
	separated and not  in couple again 
	separated and  in couple again

	Dipl. W.>dipl. M.
	55.6%
	20.4%
	24.0%

	Dipl. W. = dipl  M
	83.3%
	2.1%
	14.5%

	Dipl W.< dipl. M.
	67.5%
	0 %
	32.5%


P=0.0003

You see that more interviewed mothers who are more educated that their first partner or husband already parted and, in this case never lived in couple again. 

When we look at open questions, we see that it’s also in the more privileged cultural group that single women when they accept a new couple experience will put conditions about task sharing, a requirement they did not have in their first couple. But less educated women follow this same scheme, even more virtually. All mothers outside the job market expressed their desire to re-inter it, even if they were realistic about the possibilities. They were extremely conscious of the role of parent’s or husband’s expectations (higher than those of the non married spouse) on their trajectory and 'choices'. Our results oblige us to deconstruct at first this notion of choice as a social construction playing a role to maintain gender power relations and complementary roles. A proof is for exemple the high rate of depression between unskilled men who cannot today play the role of income provider valorised in their social group. The results compel us to look, not only in the direction of labour offer, but also seriously in direction of labour demand, with particular attention to the one concerning young women entering labour market. This is the central point of our third step of research.
Step 3 of the thesis
On the basis of some results showed by  step 1 and 2 concerning the impact of the beginnings of the professional path on its continuation, I decided to go back to PSBH data. The goal was to examine, based on the longitudinal data, the beginnings of professional trajectories for young men and women. We put here the focus on socio-professional and family positioning 1 year and 5 years after people left school. 3 successive groups were included to increase the sub-sample, the young people who left school in 1994, 1995, 1996.

Our results confirm for example that, rather than the experience of maternity, a decisive factor for the women’s perseverance on labour market and their career perspectives is the crossing between the education level and the quality of the first job sequences. The situation still does not arise in the same way for men for whom one sees a clearer and more rapid stabilization, whatever the qualification level.
In fact one year after they leave school, the professional position of young men and women is not significantly different if we look at employment rate, job status or income. 
5 years after leaving school, gender differences appear clearly, even  among the people unmarried without a child.

The qualification makes the difference for women but is not sufficient to guaranty equality:
42% of mothers with a secondary school diploma and  twice as many mothers with a higher diploma still have a job. The following table shows the weakest position of mothers with a low or medium level of diploma. 
	
	Father

Second.school

max
	father 

higher

dipl 
	Mother second.school

max
	Mothrer

Higher

dipl 

	%  job of +35H/ week
	89.9 %
	100 %
	29.9 %
	81.8 %

	Average

Work hours 
	39.8
	48.6
	26.9
	40.6

	Net work

income 
	1251 euros
	1641 euros
	848 euros
	1261 euros


The results also show differences of temporality in demographic transitions.
Distribution of the subjects by situation of life at time 2 (by gender group and in total)

	
	Situation de vie au temps 2

	
	Men
	Women
	Total

	In couple, with child(ren)

	20 %
	33 %
	25 %

	In couple, without  child(ren)

	29 %
	33 %
	31 %

	Not in couple, with child(ren)
	  0 %
	 8 %
	 3 %

	Not in en couple, without child(ren) 
	51%
	26%
	41%

	 
	


PSBH sub-sample                                                                       p< 0.001

Step 4

On another side, the research on the mothers as PSBH results had confirmed the importance of beliefs, subjective factors, honesty towards family expectations in the construction of the trajectories. So, I decided to do a second ‘extra’ investigation in a sample of young people and young girls on their way to finish school (at any level from secondary school to university) and entering the job market.

[image: image5] 
It seems that young adults, girls and boys, are close to each other concerning their projects, their professional ambitions and the strategies which they are ready to deploy to support their career. A difference emerges however directly from the start: the acceptance of part-time job as a negotiable and probable solution for and by women. None of the girls are clearly conscious of the social, financial and professional risks associated with this job clause, condition still largely reserved to women, like the care activities. Often, young women assert that profession cannot weaken other engagements. Only a minority of them clearly develops a careerist and individualist model. 
In fact, even in this youth group, women remain less demanding and complaining, more turned towards relational benefits, as shows the following table which concerns the qualities expected from a job according to gender group.
	No gender difference
	More young men
	More young  women

	
	A sufficient autonomy 


	

	
	Career and financial opportunities 
	

	
	
	Job security

	
	
	An interesting work that I like 

	
	
	Understanding chiefs 

	
	
	A good working climate with colleagues 

	A work where Ican take  initiatives
	
	

	An occasion to show what you are able to do
	
	

	Not too many working hours
	
	

	Flexibility in schedules 
	
	

	Long periods of holidays, free time
	
	

	The opportunity to work close to home 
	
	

	An opportunity to feel you are useful, integrated 
	
	

	an opportunity to take part in the wellbeing of your household 
	
	

	an opportunity to show your importance in front of the others 
	
	


The two gender groups are aware of the stakes of diploma; Girls in social ascent bet particularly on this way of autonomisation. There is little marked conscience of gender gaps and inequalities, even on behalf of young women. In fact contradictions emerge. At the same time, they are on their guards to defend their rights and they affirm the probable need to develop demographic strategies if they want to have a career (to delay maternity or to renounce to it sometimes). Most of them have difficulties of giving up the dream of Prince Charming and they develop a romantic and optimistic view of the life in couple. In a general way, young men still keep in mind a more naturalist sharing of tasks and qualities. In addition, most graduates, while more favourable to promote the idea of gender equality, have interiorized strategies which will support their career over the long term. Mentally discharged from the daily family responsibilities to come, they see themselves in couple and having children more quickly than women (whatever their level of studies, women put off this project today). 
Some conclusions…
One of the conclusion of the thesis is this one: the higher equality in the division of paid and not paid work and the best quality of well-being are found not in the most educated couples but in the couples where each partner has a rather comparable level of diploma, works in the social or non commercial sector, where the wages as the weekly working time are rather close between the man and the woman. The working time is confirmed as an important dimension regarding gender equality as well as the quality of life and the democratic challenge.
Most of our results compel also to put the direct and exponential effect of the diploma on women’s career and well-being into perspective.

We have shown some transformation dynamics of the social relations between men and women. Those dynamics include interactions between individual and structure and more specifically between employment offer, demand and internal mental structure. It’s true for men and women but with others forms and stakes.
I think that I still remain in a exploratory approach, trying to describe and explain a new little part of reality. Most of my colleagues say ‘simplify’. But I think it’s very important not to reduce reality within models even if they have a function. It seems to me also important not to limit social reality in objective factors. At the same time, we have seen that we must be cautious to interpret the feelings and the satisfaction of individuals with the lowest negociation power.
























Focus on socio-professional and family positioning 1 year and 5 years after they leaved school 





Sub-sample PSBH 1995>1999 + 1996>2000 et 1997>2001 


n= 234








Data about schooling, process of professional choices- attitudes, values, projection in future of the youth and their parents concerning employment, family life; conception of the articulation between private and public life;  conscience of gendered inequalities….





Survey ‘students finishing their studies (all educational levels covered) and about to join the job market 3 months later’


299 boys and girls





Data on household, socio-economic status, job, income, time use, social capital, care implication, marital, couple and family status - access to the professional characteristics of the spouse -  +some retrospective variables  - scales of psychosocial resources (Moos’s depression scale ), of professional implication and satisfaction.
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More precise current and retrospective data about employment, couple and family life, objective and subjective well-being – more information about professional, family and demographic strategies, about potential couple’s negotiations, about future perspectives, about their projects when they were young and the projects their own parents made for them -questions about the conscience of social and gender inequalities
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